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mismanagement: A case analysis
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© Jul 2003 Volume 2 Issue 1, Editor:
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Crawford, R. B. (2003), ‘Gender disparity in
organisation and the resultant human

resource mismanagement: a case analysis A
paper presented at the: European

Conference On Research Methodology For
Business and Management Studies’, Reading
University, Reading. UK, 20-21st March, 2003

Electronic Journal of Business Research
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read publications from incredible publishers
around the globe.
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a comparative analysis of two
colleges of further education.

University College of London – Institute of
Education
http://eprints.ioe.ac.uk/20222/

Ethos E-Theses Online Service – British
Library



Research Papers and Articles Citing the Journal Publications of Professor Dr. Ronald Crawford – Director HRODC Postgraduate Training Institute, Diploma - Postgraduate - Short Courses Intensive Postgraduate Diploma Programmes
including Oil and Gas Accounting, Oil and Gas Petroleum Operation, Human Resource Management (HRM) in the Petroleum Oil and Gas Industry, Health and Safety in the Petroleum - Oil and Gas –Industry, Trainer Training, Organisational
Development, Training for Trainers, Training Needs Analysis, Change Management, Organisational Structure and Design, Organisational Change, etc., delivered in London UK, Dubai United Arab Emirates, Durban South Africa, Paris France,
Amsterdam Netherlands, Milan Italy, Beijing China, Xiamen China, Shanghai China, Moscow Russia, Jeddah Saudi Arabia, Kuwait City Kuwait, Manama Bahrain, Lagos Nigeria, Abuja Nigeria, Cairo Egypt, Cape Town South Africa, among
others.

Page 3 of 15

Prof Crawford’s Article
Details

Publications Citing this
Article

Relevant Pages of
Citation

Crawford, Ronald Benjamin. (1994)
Other thesis, Institute of Education,

University of London

Crawford, R. B. (2002), ‘The Myths And
Realities Of Decision-Making In Matrix And

Hierarchical Structures: A Comparative Case
Analysis’. A Paper presented at the: XVth ISA

World Congress of Sociology, The Social
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7-13, 2002
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Seattle, Washington.
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Advanced-Management-
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Crawford, R. B. (2004), with Professor Chow,
"Gender, Ethnic Diversity and Career

Advancement in the Workplace: The Social
Identity Perspective", Society for the

Advancement (SAM) of Management -
Advanced Management Journal, 69 (3): 22-

31 - Summer, 2004.

EBSCO Publishing is the world’s premier
database aggregator, offering a suite of
more than 300 full-text and secondary
research databases.
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10375/gender-ethnic-diversity-career-
advancement-workplace-social-identity-
perspective

iTunes is the best way to organize and enjoy
the music, movies, and TV shows you
already have — and shop for the ones you.
https://itunes.apple.com/au/book/gender-
ethnic-diversity-career/id515634012?mt=11

Questia provides time-saving research
tools, like automatic bibliography creation,
highlights, notes, citations and more, all
designed with the research process in mind.
https://www.questia.com/read/1G1-
122415526/gender-ethnic-diversity-and-career-
advancement-in
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64/n4/038875ar.html?vue=biblio

Gender Differences Within Academia - A
case study on the probability of promotion
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portal.org/smash/get/diva2:538384/FULLTEXT0
1.pdf

Diversity Science Research Series: The
Three Social Dilemma of Workforce
Diversity
Dr. C. Lamar Robinson
https://books.google.com.ph/books?id=WTMk
03D6KGIC&pg=PA151&lpg=PA151&dq=Gend
er,+ethnic+diversity,+and+career+advanceme
nt+in+the+workplace:+the+social+identity+pe
rspective&source=bl&ots=nGLtUwpg_d&sig=1
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Patricia A. Kreitz Director, Technical
Information Services
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(2) http://www.learningace.com/doc/5070
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47/slac-pub-12499
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Determinants of Vertical and Horizontal
Gender Segregation in the Workplace in
Poland
Agnieszka Kacprzak
Department of Managerial Psychology and
Sociology
(1) http://www.aoc.uek.krakow.pl/vol_11_2
014_art5.html
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/bwmeta1.element.desklight-
7b10d196-5d3f-4c0d-bd0f-
6dfe5dc45c95
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Entrepreneurial career success from a
Chinese perspective: concep-tualization,
operationalization, and validation
Victor P Lau , Margaret A Shaffer & Kevin Au
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journals.com/jibs/journal/v38/n1/full/8400252a
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A Reservoir of Indian Theses
Refrences
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Gender, Race and Ethnic Relations
at Work: An Empirical Analysis

Ronald B. Crawford,. Gender, Race
and Ethnic Relations at Work: An

Empirical Analysis,INTERNATIONAL
SOCIOLOGICAL ASSOCIATION.

(2002)

Crawford, R. B. (2002) ‘Gender Race and
Ethnic Relations at Work: An Empirical

Analysis’ A Paper presented at the XVth
International Sociological Association World
Congress of Sociology, Brisbane, Australia,

July 7-13, 2002

Research Question: ‘What interventions
have been shown to be effective in tackling
barriers to career progression experienced
by under-represented groups?’
College of Policing - References
http://whatworks.college.police.uk/Involve/Doc
uments/Base_Camp_2_articles_Blue.pdf

UNIVERSITY OF WOLVERHAMPTON
Knowledge. Innovation. Enterprise
Wolverhampton, United Kingdom
R.B. Crawford

Bpubs.com
Business Publications
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Published [S.l.] : [s.n.] 2001

Available at Wolverhampton.
Physical Description: 95 leaves ; 30 cm.
Added Entry: Gender, race and ethnicity.
Crawford, R. B. (July, 2001), ‘Gender, race &
ethnicity: Key elements of unexploited
workforce diversity’, A Paper presented at:
‘Rethinking Gender, Work And Organisation’,
Gender, Work and Organisation Conference -
An international Interdisciplinary Conference,
at Keele University, Staffordshire, UK, June
27-29, 2001

Book. English.
Published [S.l.] : [s.n.] 2001
http://capitadiscovery.co.uk/wlv-
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d+Works%22

WORLDCAT
www.worldcat.org
OCLC Online Computer Library Center,
Inc.
http://www.worldcat.org/title/gender-race-
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gender-work-and-organisation-conference-an-
international-interdisciplinary-conference-at-
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2nd European Conference on Research and
Methodology for Business Management
Journal
https://books.google.com.ph/books?id=ln-
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my+of+Management+Journal,+Vol+42.+No+3
+(1999)+pp+273-
287.+Crawford,+R+B+Gender,+race+%26+ethn
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Crawford, R. B. (2002), ‘Triangulating
research methods in case studies: an
empirical representation’, A paper presented
at the: European Conference On Research
Methodology For Business and Management
Studies, Reading University, Reading. UK, 29-
30th April 2002

Maxwell System
Maxwell System, an institutional repository
of Pontifícia Universidade Católica do Rio
de Janeiro.
References
http://www.maxwell.vrac.puc-
rio.br/4401/4401_13.PDF

MARA University of Technology, Malaysia
Othman R., Said, J. and Nasir, M. N.
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A Postgraduate Training Institute, based in United Kingdom, with International Operation,

HRODC Postgraduate Training Institute is registered with the UK Register of Learning
Providers (UKRLP), of the Department for Business Innovation and Skills (BIS),
formerly Department for Innovation, Universities and Skills (DIUS). Its Registration
Number is: 10019585 and can it be Verified at: http://www.ukrlp.co.uk/.

It has been engaged in Postgraduate Training and Consultancy since 1996. Our Institute

offers over 800 Diploma – Postgraduate – Short Courses, and 57 Postgraduate Diploma

Programmes.

1. Our websites are:

a. www.hrodc.com

b. www.hrodc-mobile.com

c. http://www.hrodc-business-products-and-services.com/index.html

2. We admit full-time students and delegates (short course participants) with

academic qualifications ranging from Undergraduate Degrees to PhDs;

3. Classroom-based Diploma – Postgraduate Short Courses are of a minimum of 5

days (30 Credit-Hours);

4. The equivalent Video-Enhanced On-Line (Video-Enabled Face-to-Face) delivery

for a 5-day course is 10 days, based on 3 hours per day;

5. Intensive Full-Time {5 days (30 hours) per week direct lecturer-contact}

Postgraduate Diploma Programmes last 3 months (360 Credit-Hours);

6. Full-Time (15 hours direct lecturer-contact) Postgraduate Diploma Programmes are

of 6 months’ duration (360 Credit-Hours);
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7. Video-Enhanced On-Line Postgraduate Diploma Programmes (360 Credit-Hours)

last 20 weeks. This delivery is based on direct lecturer contact for 3 hours per day,

6 days per week (http://www.hrodc-business-products-and-services.com/);
8. Students who successfully complete the Postgraduate Diploma will progress to a

Postgraduate Degree – MA, MBA, MSc - by a 15,000 to 20,000 words supervised

dissertation, the prerequisite for which is course #7 (Research Methodology);

9. Courses are delivered in over 30 Cities including Dubai, Kuala Lumpur, Paris, Milan,

Caracas, Manila, Manama, Istanbul, Jakarta;

10.The UK Deliveries are usually in Central London and occasionally in Manchester,

Birmingham and Wolverhampton;

11.Hotel ‘Academies’, Conference and Meeting Rooms are utilised for course delivery

purpose.

The Programme and Course cost does not include living accommodation. However,

delegates are treated with the following:

 Free Continuous snacks throughout the Event Days;

 Free Hot Lunch on Event  Days;

 Free City Tour;

 Free Stationery;

 Free On-site Internet Access;

 HRODC Postgraduate Training Institute’s Postgraduate Diploma; or
 Certificate of Attendance and Participation – if unsuccessful on resit.

HRODC Postgraduate Training Institute’s Complimentary Products include:

1. HRODC Postgraduate Training Institute’s Leather Conference Folder;
2. HRODC Postgraduate Training Institute’s Leather Conference Ring Binder/

Writing Pad;
3. HRODC Postgraduate Training Institute’s Key Ring/ Chain;

4. HRODC Postgraduate Training Institute’s Leather Conference (Computer –
Phone) Bag – Black or Brown;
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5. HRODC Postgraduate Training Institute’s 8GB USB Flash Memory Drive, with

Course/ Programme Material;

6. HRODC Postgraduate Training Institute’s Metal Pen;
7. HRODC Postgraduate Training Institute’s Polo Shirt.

**Please see product images, as a separate file - Complimentary Products For

Students, from HRODC Postgraduate Training Institute**

HRODC Postgraduate Training Institute’s Global Telephone Numbers
+44 7736147507 +442081332760 +44 1902569133 +44 1902 763607 +639399287113
+44 2071935906 +442071932721 +60 173755824 +971 509199748 +63 9773464253

You are most welcome to communicate with me, view our progress or follow us, on:
Outlook: hrodcltd@hotmail.co.uk
Skype: hrodcltdpgti4
Facebook #1 http://www.facebook.com/HRODC.PostgraduateTrainingInstitute.LondonUK
Facebook #2: https://www.facebook.com/institute2?fref=ts
Facebook #3 https://www.facebook.com/groups/CoursesWorldwide/?ref=bookmarks
Twitter: http://twitter.com/#!/HRODC_Institute

Linked-In: http://www.linkedin.com/pub/hrodc-postgraduate-training-institute/2a/545/71b
You Tube: http://www.youtube.com/HRODCPGInstitute
Website #1 http://www.hrodc.com/
Website #2 http://www.hrodc-mobile.com/
Website #3 http://www.hrodc-business-products-and-services.com/index.html
Website #4 http://www.hrod-consultancy.com/


