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MISGS
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Visiting Professor PUP

Duration: 20 Days — 1 Month

Programme Cost:

£10,400.00 + V.A.T. Per Delegate for UK Delivery
£11,400.00 + V.A.T. Per Delegate for Non-UK EU Delivery

£11,400.00 for Non- EU Delivery (No VA T is Payable)

Cost Includes
B Continuous Refreshmer
Hot lunch,
Stationery,
Course Guides and Course Supplem
HRODC Diploma -Postgraduat- or
HRODC Certificate of Attendance and Participat

Seminar runs from 9:30 am to 4.8 pm
Registration is at9:00 on Day 1

Dates: Schedule attached or. at

Schedule - Part 1:

http://www.hrodc.com/HRODC Seminar Schedule-
O7.International Seminar Schedule UK Seminars

Schedule - Part 2:

http://www.hrodc.com/London Postgraduate Coursestcraduate Diploma Postgraduate EXxe
ve MBA Schedule MBA Diploma London UK.hi

Click to book this course:http://www.hrodc.com/Course%20Booking%20Form.
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1.

Course Title

Information
Gathering ,
Processing and
Presentation

Caommunications,

Course Content & Concepts

Choose the most appropriate d
elicitation techniques, in relation to t
sampling frame, sampling unit, sam
size & time span, among other fact
Advise others of the situations in
which participant observatio
conversation analysis, document
analysis, focus groups, interviews
guestionnaires, respectively, ¢
appropriate.

Design interview & questionnai
schedules that will elicit informatic
appropriate @ the objectives of th
report

Design structured & unstructur
guestions, determining the conditic
under which they should be u:
Design questionnaires & intervie
schedules, with a mixture of of-

ended & closegknded items, avoiding

forced€hoice inthe latter
Employ the most appropriate ds
analysis techniques, based on the 1
& volume of data availab
Use SPSSs(bject to licenc) and, or,
Excel software packages in analys

Information Mansgement and Project Management Course

Objectives and Rationale
Sources of Information
# Selecting appropriate background irmation
# Choosing The Methodology for collecting informa
# Qualitative Approaches to collecting informat
# Quantitative Approaches to collecting informa
# Combining or ‘Triangulating’ The Methods of collew
information
#* Data gathering Techniques
Surveys
Participant Observatic
Conversation Analys
Documentary Analys
Focus Groups
Interviews
Questionnaires
Structuring interview and questionnaire it
Closedended questiol
Openended questiol
Non-forcedehoice closeended questions
# Sampling As An Important Element of gathering infatiar

Y

# The Sampling Frame
# Sampling Techniques
# Convenience Or Nerandom Samples

* Quota Sample

L R LR LR

Systematic Sample

Probability Or Random Samples
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Objectives and Rationale

Simple Random Sample
Stratified Sampling
Multi-stage Sampling

Interview Or Questionnaire?
Using Unstructured Questions
Using Open-ended Questions
Designing Closed-ended Questions

Course Title Course Content & Concepts

data

Use Microsoft Excel
necessary calculations
Identifying ‘trends’ & ‘patterns’ in
information, in an effort to arrive at the
appropriate conclusions

Distinguish between summary and

to make

conclusions
Produce effective reports, adhering to
conventional styles, presenting

evidence from the data, & exploiting
visual representations
Design an investigation,
pertinent factorsinto account
Manage an investigation, from inception
and design to reporting
Demonstrate their ability to
collaboratively in:

taking

work

By the end of the specific learning activities deles will be able to:

Demonstrate an understanding of the organisatanaentity, as
opposed to other groups.

2. Organisational Definition of Organisation

Analysis An

- Organisational Objectives,
Internal View

The Collegium ) )
Demonstrate an understanding of the different fegal types of

Organisational Tasks organisations and objectives
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Course Title

3. Organisational
Analysis: A
Strategic View

Course Content & Concepts
Division Of Work/Labour

Delegation of Role, Task, Power,
Authority in a project management and
general organisational setting

Responsibility for task performance in an
organisation-wide context and project
setting.

Organisational Accountability: internal
and External

Internal accountability: Worker
accountability to team managers and
project leaders

Authority

Two facets of authority

The second facet of authority
Traditional authority

Legitimate authority

Professional authority

Power

External Organisational accountability

Accountability to owners/sponsors
Accountability to clients/users/customers

Objectives and Rationale
Formulate project objectives

Demonstrate an understanding of the meaning &giality within a
project management and general organisationahgetti

Demonstrate an understanding of an organisati@s subsystem’s
need to meet the expectations of the external emvient

Demonstrate an awareness of the consequencesuoé fi meet the
organisations external accountability

Demonstrate an understanding of the importancelegation

Demonstrate the competence in managing the dedegattocess
effectively

By the end of the specific learning activities dgeles will be able to:

View external accountability as the expectationtheforganisation by
different agencies
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Course Title
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Course Content & Concepts

Accountability to Creditors
Accountability to Sector or Industry

Accountability to the State — Government
generally; Regulatory Authorities (eg.
Office of Fair Trading, Competition
Commission, Trading Standards, Sector
Regulators, City Regulators

Objectives and Rationale

Demonstrate their understanding of the requireragdifferent
external agents

Assess the consequence to the organisation @lililsef to meet the
requirements of particular agencies

Determine the ways in which an organisation mighenits varying
accountability requirements.

4. Internal and Organisational Internal Analysis: By the end of the specific learning activities delies will be able to:
External Organisational Strengths and Weaknesses Assess the organisation’s strengths and weaknesses
Organl_satlonal Analysis Determine the opportunities that are availabléedrganisation and
AnaIySI_SZ A_ Organisational External Analysis: how it might best take advantage of it
Strategic View Opportunities and Threats Analysis Analyse the threats that the organisation faceshandthey might be

Strengths, Weaknesses, Opportunities and circumvented.
Threats (SWOT) Analysis Conduct an effective SWOT analysis, taking accafihe political,
External Global Analysis; Local, National, = economic, social, and technological factors inttoaat
Global Analyses of PEST Factors or Analyse their organisation using PEST, PESTEL a®lGPEST
LONGPEST Analysis factors into account.
Political, Economic, Social,
Technological, European, Legal Analysis
or PESTEL Analysis
5. Information Methods of Data Gathering By the end of the specific learning activities delies will be able to:

Management: Data

Gathering and
Analysis

Questionnaire, Interview and Scalar
Checklist Design

Information Gathering: Documentary
Analysis, Conversation Analysis and

Design a research project, taking account of ingoiissues

Choose sources of information appropriate for yipe of research
being conducted

Assess the vue of secondary sources of information as a pretol
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Course Title Course Content & Concepts
Interviewing,
Levels of Participant Observation

The Complete Participant As Observer:
Making ‘Detached Observations’

Information Processing: Data Analysis and
Interpretation

Encouraging Lateral Thinking:
Brainstorming, Forced Assaociations,
Metaphors, Analogies

Objectives and Rationale
the conduct of primary research

Choose the methodology that best suits the typevestigation being
conducted & appropriate to the research objectives

Choose the most appropriate data elicitation teghes, in relation to
the sampling frame, sampling unit, sample sizengetspan, among
other factors.

Advise others of the situations in which participabservation,
conversation analysis, documentary analysis, fgoosps, interviews
& questionnaires, respectively, are appropriate.

Design interviews & questionnaires that will eliciformation
appropriate to the research objectives

Design structured & unstructured questions, detangithe conditions
under which they should be used

Design questionnaires & interview schedules, withigture of open-
ended & closed-ended questions, avoiding forcedeelhia the latter

Employ appropriate data analysis techniques, basetle type &
volume of data available

Use SPSS and, or, Excel software packages in anglgata

Identifying ‘trends’ & ‘patterns’ in informationnian effort to arrive at
conclusions

Produce effective reports, adhering to conventishdés, presenting
evidence from the data, & exploiting visual repreagons

Make research proposals, taking pertinent factdmsaccount
Manage research projects, from inception to repgrti
Identify appropriate roles in research project ngegmaent & produc
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Course Title

6. Communication

Elements

Course Content & Concepts

PROJECT LIFE CYCLE

Planning — conceptualisation, analysis,
proposal, justification, agreement

Doing — start-up, execution, completion,
hand over

Checking — review
Acting — feedback

Development of a Project Life Cycle,
Project Brief and Proposal

The Management of Change
The Systems Approach to Project

Objectives and Rationale

realistic costing
Design a research project that incorporates adtigjical standard

By the end of the specific learning activities dels will be able to:
Determine and develop a project life cycle

Determine the activities and problems associat¢l @dch stage of the
project life cycle

Be able to conduct an effective cost benefit afglys
Determine the cost effectiveness of a project stage in its life cycle

Demonstrate an understanding of the system’s apprtoaproject
management

View project management in a holistic manner

Draw on the concept of ‘equifinality’ in managirgetdifferent project
stages

Management Establish an effective planning mechanism that fadilitate effective
The requirements of successful Project project implementation
Management Will determine the most effective control mechantsnemploy in

Balancing Costs and Benefits
Managing the Planning Process
Critical Incident Analysis
Project Control Mechanism

The Value Chain: Adding Value To
Processes, Products and Processes

Project Decision-making

project management

Solicit evaluate and communicate information effegy for the
enhancement of project decision making

Be aware of the five bases of coordination andrdete which is
appropriate for a particular situation

Determine the factors, which contribute to workeesistance to
change
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Course Title

7. Project
Management:

Approaches and

Methodologies

Course Content & Concepts
Project Coordination: The 5 Bases of Co-
ordination

Developing a CATWOE Focus of project
management

An introduction to Structured Systems
Analysis and Design Method (SSADM)

Feasibility Study
Project Definition and Profile

Deciding on analytical and Project
Approach

Analytical Toolkit
Project methodologies — iterative through

Objectives and Rationale

Suggest the efforts, which an organisation mighplegnto reduce
workers’ resistance to change

Demonstrate their awareness of change managenzhiuaman
resource implications

Distinguish between change strategies and apprsdolehange
lllustrate the advantages and disadvantages ofsteatiegy
Manage latent and manifest resistance to change

Determine the situations when a particular approaigit be
appropriate

Determine the most effective ways of communicatihgnge decisions
to workers

lllustrate the advantages and drawbacks of groughiement in
decisions related to change

Design measures, which will ensure change institalisation

Demonstrate leadership in the implementation ohgkeawhilst
avoiding whilst avoiding Human and Organisationak@alties

By the end of the specific learning activities deles will be able to:

Determine the value of information in project metblmgy

Demonstrate their understanding of different priojeethodologies,
determining their benefits and pitfalls for partanutypes projects

Determine the most appropriate methodology foniialdial situations
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Course Title Course Content & Concepts Objectives and Rationale
to Waterfall
Joint Application Design (JAD)
Process Re-Engineering
RUP
Rapid Application Development (RAD)
Process Mapping/Modelling
CASE
Facilitation/Workshop
Data Modelling
Strategy
Creativity Reviewing
The bigger picture
Obijectivity
Testing techniques
Prototyping
Cause and effect analysis
Root cause analysis

8. Motivating Directing Or Leading By the conclusion of the specific learning & deyetent activities,
Workers in a The Concept of Motivation delegates will be able to:
project setting Theories of Motivation Demonstrate an understanding of the concept ofvemand their

value in organisational and subsystem effectiveness

Equitable Reward Systems S _ o )
Distinguish between the different sets of motivatibeories, notably

Designing An Effective Motivatiol
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Course Title Course Content & Concepts Objectives and Rationale
Strategy content, process and reinforcement
The collectivist Vs the individualist Demonstrate their ability to translate motivatibedry into practice
perspective of motivation Evaluate the appropriateness of the applicatiqradicular theoretical
Common trends in Motivation theories aspects of motivation to specific situations
Demonstrate their ability to formulate a comprehensotivation
strategy

Critically appraise existing motivation strategythin their
organisations, identifying and addressing gaps

Formulate a workable motivation strategy
Follows the common trends in the popular motivatiweories.

Demonstrate their appreciation of the need forramae in intrinsic
and extrinsic values if motivation.
Demonstrate how popular motivation theories haverdmuted to our
understanding of worker behaviour.
Locate performance related pay, productivity boaus®l other
remuneration inducement within existing motivattbeory.
lllustrate how the contingency approach to motatinight be applied
to different situations.
Indicate the part that training and developmeny plavorker
motivation.
Manage the process of motivation, taking accoursbefo cultural and
economic differences.
Manage the motivation process, taking account@fiifferences in
preferences and expectation of workers.
Apply the ‘equity’ theory to work situation from‘differentiation
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Course Content & Concepts

Objectives and Rationale
perspective’, rather than andequality perspective’.

9. Organisational An introduction to organisational design: At the end of the specified learning activitiesedates will be able to:
Design: Approaches to organisational design - Have an awareness of the fundamental issues agsbuiih
Structuring and classical, neo-classical and contingency organisational design and their implications fdeetive organisational
Restructuring approaches. functioning;

Organisations Organisational structure: internal and Demonstrate their ability to design an appropriatgnisational
external relationships. Vertical and structure that takes account of contingent inteanal external
horizontal relationships. environmental factors.

Lines of authority and accountability. The
functional structure.
10. Organisational The divisional structure and its internal At the end of se specified learning activities egeltes will be able to

Design:
Structuring and
Restructuring
Organisations

relationships. Basis of divisionalisation.
The divisional structure compared with the
functional structure on the basis of
communication, co-ordination, autonomy,
control and flexibility.

The organisation of the matrix structure
Decision-making and communication
patterns in functional, divisional and
maitrix structures compared.

demonstrate their appreciation and understanditgwforganisations,
and particularly managers, might control, modifyr@engineer their
work environment through a study of managementdesidp styles,
control systems, organisational development anthileg
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Regulation For HRODC Pestaraduate Degrees —

MBA, MA, M Sc Pregrammes

Summary of the Regulation For HRODC Postgraduate Degrees— MBA, MA, MSc
Programmes

Delegates who have successfully completed the HR@®6eral Postgraduate Diploma, HRODC
Specialist Postgraduate Diploma and HRODC CumwdakRestgraduate Diploma may proceed to
register for the Postgraduate Degree (MBA, MA, MS&JRODC Cumulative Postgraduate Diploma
relates to a Diploma that is granted through thditemh of courses taken at intervals over a 3-year
period. This type of Postgraduate Diploma mightude both General and Specialist groupings. The
requirement incorporates the ‘180-Hour Rule’, wirera delegate should accumulate at least 180
study-hours, in order to qualify for a Postgradudifgloma. This requirement includes a minimum of
120 hours Direct Lecturer Contact and a minimurb@hours supervised or self-directed study (Full

details in separate document).

After the Postgraduate Diploma Stage, delegatehtmigister for a Masters Degree (MA, MBA,
MSc — as appropriate). They will then be requiedtudy a research module — Course #7 and present
an externally assessed Dissertation of 15,000 1@020words. They will receive supervision from 2
research tutors and will submit to an Oral Exaniamaof their Thesis.

HRODC Pestgraduate Diploma and Diploma — Postgraduate.
HRODC Postgraduate Diploma and Diploma - Postgraduate: Distinction and Award

Seminars & In-house Courses of 1 — 3 Months Dumatiead To the HRODC Postgraduate Diploma.
Seminars and In-house Courses of 2 Days & More [Bags Than 1 Month Lead To HRODC
Diploma - Postgraduate. Attainment requirementH®®ODC Postgraduate Diploma & Diploma -
Postgraduate - is 50% Minimum. HRODC CertificateAttendance & Participation will be awarded
to Delegates of Seminars & Courses of less thaay® dnd those gaining less than 50% pass in the

Postgraduate Diploma or Diploma - Postgraduatemisas and In-house Courses.

Individual Modules and Blocks of HRODC Postgraduaigloma can be taken studied over a 3-year
period, anywhere in the world that they are offer&l modules or Blocks, in the case of the
Postgraduate Diploma in Executive Management, rhase been studied, with Delegates gaining
50% and above in at least 70% of the modules akbloTo achieve the attainment level required for
the Award of HRODC Postgraduate Diploma in Commaitidmn and Information Management,

Human Resource and Organisational Development Gtansy (HRODC) Ltd. Registered in England No. 60887 14
Registered Office:122A Bhylls Lane, Castlecroft, Wolverhampton, Wietatllands WV3 8DZ, UK - V.A.T. # 8958 765 38
Prof. Dr. R. B. Crawford - Director - HRODC Trainin g Institute
PhD (London), MEd.M. (Bath), Adv. Dip. Ed. (BrisjpPGCIS (TVU), ITC (UWI), MAAM, MAOM, LESAN, MISGS Visiting Prof. P.U.P.

HRODC Training Institute is registered with the UK Register of Learning Providers (UKRLP) Registration #10019585
(http://www.learning-directory.co.uk), with listing in Hot Courses (http://www.hotcourses.com).



Communications_Information_Management_and_ProjeanddementPostgraduate_Diploma_and_MSc

delegates should achieve a minimum of 50% pastléast 70% of the modules. Module one will be
treated as a double-unit and assessed in 2-pdrile module 3 will be regarded as 4 units, assessed
in 4 distinct parts. There are, therefore 10 ufidsassessment purpose, requiring at least aipass
units, at 50% or higher. The assessment will biitited by the issuance of bound copies of course
guides and course supplement (possibly combinethedeginning of the training.

Delegates who fail to achieve the requirement iBCHDC Postgraduate Diploma, or Diploma -
Postgraduate - will be given support for 2 re-sigsioins. Those delegates who fail to achieve the
requirement for the Postgraduate Diploma or DiplerRastgraduate - on 2 resubmissions, or those
who elect not to receive them, will be awardedGleetificate of Attendance and Participation. All

seminar guides and course guides will indicate Whictivities will count towards HRODC Diploma.

Title Examples of HRODC Postgraduate Diploma and HRODC Diploma - Postgraduate

HRODC Postgraduate Diploma Course or Seminar Titlelside:HRODC Postgraduate Diploma in
Human Resource Management; HRODC Postgraduate Diplm Comprehensive Human Resource
Management; HRODC Postgraduate Diploma in Executd@nagement; HRODC Postgraduate
Diploma in Comprehensive Real Estate Managemen®BIR Postgraduate Diploma in Women in
Management; HRODC postgraduate Diploma in Comprsiven Project Management; HRODC
Postgraduate Diploma in Communication and InformatManagement.

HRODC Diploma — Postgraduate - Course or SemindtesTiinclude: HRODC Diploma -

Postgraduate - in Financial Risk Management; HROD{loma - Postgraduate - in Judging
Economic and Financial Crimes; HRODC Diploma - Rpatluate - in UK Legal System: Court
Organisation and Management; HRODC Diploma - Postigrate - in Organisational Change
Management; HRODC Diploma - Postgraduate - in Gli&n Customer Care; Leading to HRODC
Diploma - Postgraduate - in Trainer Training: Trang for Trainers; HRODC Diploma -

Postgraduate - in Worker Motivation; HRODC Diplom#&ostgraduate - in Employee Resourcing:
Recruitment and Selection; HRODC Diploma - Postgedd - in Diversity Management; HRODC
Diploma - Postgraduate - in Research Project Mamaget; HRODC Diploma - Postgraduate - in
Anti-Dumping and Anti-Subsidy; HRODC Diploma - Rpatluate - in Internal Audit; HRODC

Diploma - Postgraduate - in Fundamentals of Autoweoindustry; HRODC Diploma - Postgraduate
- in Advanced Project Management; HRODC DiplomastBraduate - in Productivity Improvement;
HRODC Diploma - Postgraduate - in Introduction tedR Estate Management; HRODC Diploma -
Postgraduate - in Conveyancing and Property ValugtiHRODC Diploma - Postgraduate - in UK
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Employment Law; HRODC Diploma - Postgraduate - i Gonsumer Law; HRODC Diploma -

Postgraduate - in ISO 9000 Quality Systems; HROD@dna - Postgraduate - in Modern Quality
Systems; HRODC Diploma - Postgraduate - in Moderral)y Systems and 1SO 9000; HRODC
Diploma - Postgraduate - in Personnel and Occupaldresting; HRODC Diploma - Postgraduate -
in Personnel and Occupational Test Questionnairsifeand Results Analysis; HRODC Diploma -
Postgraduate - in Information, Risk and Securityngigement; HRODC Diploma - Postgraduate - in
Executive Leadership and High Performance Team dament; HRODC Diploma - Postgraduate -
in Organisational Design: Structuring and Restrugtg Organisations; HRODC Diploma -

Postgraduate - in Investment Projects in Indust&sdctor; HRODC Diploma - Postgraduate - in
Industrial Investment Performance Evaluation; HROM@ploma - Postgraduate - in Strategic
Management and Project Management; HRODC DiplonRostgraduate - in Fundamentals in Oil
and Gas Accounting; HRODC Diploma - Postgraduate Advanced Financial Accounting; HRODC
Diploma - Postgraduate - in Advanced Cost ManageémidRODC Diploma - Postgraduate - in

Assessing Parenting Capability and Children's Nesdd Recording & Report Writing For Social
Service; HRODC Diploma - Postgraduate - in Strategflanagement and Strategic Cost
Management; HRODC Diploma - Postgraduate - in &gat Management Accounting; HRODC
Postgraduate Diploma - Postgraduate - in Advanceddgting; HRODC Diploma in Fundamentals
of Air Cargo.

HRODC Postgraduate Diploma Typology

HRODC would like to initiate and maintain a typojottpat will distinguish between its 3 main

categories of Postgraduate Diploma:

1. HRODC General Postgraduate Diploma
2. HRODC Specialist Postgraduate Diploma
3. HRODC Cumulative Postgraduate Diploma

HRODC General Postgraduate Diploma refers to tlstgPaduate Diploma, which consists of generic
courses, taken within a three-year period. HRODcBtist Postgraduate Diploma must be
construed to mean a Postgraduate Diploma that stsnai related courses. These includ&0ODC
Postgraduate Diploma in Human Resource ManagemétRODC Postgraduate Diploma in
Comprehensive Human Resource Management; HRODCgmdstite Diploma in Executive
Management; HRODC Postgraduate Diploma in ComprsivenReal Estate Management; HRODC

Postgraduate Diploma in Women in Management; HR®6tgraduate Diploma in Comprehensive
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Project Management; HRODC Postgraduate Diploma iromthunication and Information
Management.

HRODC Cumulative Postgraduate Diploma relates@gpdoma that is granted through the addition
of courses taken at intervals over a 3-year pefiibés type of Postgraduate Diploma might include
both General and Specialist groupings. The requrgrimcorporates the ‘180-HourRule’, wherein a
delegate should accumulate at least 180 study-hiouosder to qualify for a Postgraduate Diploma.
This requirement includes a minimum of 120 houns&liLecturer Contact and a minimum of 60

hours supervised or self-directed study.

HRODC'’s Quality Assurance

The 50% minimum attainment requirement for the HROPostgraduate Diploma and HRODC
Diploma - Postgraduate - is an attestation to @urcern for quality and exceptional performance.
This ‘standard’ is in line with most British Uniwgties, some having recently moved away from their
traditional 40% attainment requirement. One ofdbeeral ways in which HRODC assures academic
and professional quality is to ensure that mositofonsultants hold a PHD in the their areas of
specialism. The lowest qualification of any conanitat HRODC is an MA and, or, MSc. These
gualifications are in addition to relevant expecenand continuous development. While most
applicants to HRODC Postgraduate Diploma and HR@Iyloma - Postgraduate - Programmes are
holders of Undergraduate and Postgraduate Degmemme being Professors of internationally
renowned Universities, others do not hold a degprgehave substantial work and life experience to
excel in the courses. In addition, HRODC has insdid the ‘180-HourRule’, wherein a delegate
should accumulate at least 180 study-hours, inroteyualify for a Postgraduate Diploma. This
requirement includes a minimum of 120 hours Dilestturer Contact and a minimum of 60 hours
supervised or self-directed study. Specialist Dipdosuch as the HRODC ‘Postgraduate Diploma in

Executive Management’ consists of 540 hours.

In addition to the above, HRODC has incorporated tle following additional Quality measures

in its Postgraduate Degree Programme — These carsalbe found in the documenRegulation

For HRODC Postgraduate Degrees — MBA, MA, MSc Pragimes

1.  The length of the Dissertation will be between 08,&nd 20,000 words. Higher or lower limits

can only be accepted through special dispensdtbled through their Dissertation Tutor;
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2. Delegates will be assigned one Main DissertatiopeBusor, for formal tuition, and a
Dissertation Mentor, who will provide them with arfnal advice, in conjunction with their
Main Dissertation Supervisor;

3. Delegates’ Viva Voce, or Oral, Examination will lm®nducted within 3 months of the
submission of their Dissertation;

The Dissertation Examination will be conducted hyexternal and an Internal Examiner;
The External Examiner will be drawn from a recoguizJniversity and will be an Academic in
the Discipline, who is not otherwise associatedvWRODC;

6.  The Internal Supervisor will be an HRODC Tutor, whmeither Delegates’ Main Dissertation
Supervisor or their Dissertation Mentor;

7. The submission date of a Masters Dissertation jieebed to be within 12 calendar months of
their initial registration for the Degree but cae bxtended, on application, to a period not
exceeding 24 months;

8. In the event that Delegates were not successfuhenfirst attempt, they will be given the
opportunity to make minor amendment to, or revibejr Dissertation, with the guidance of

their Dissertation Supervisors.

Some L ocations of HRODC's Seminarsor Public Cour ses
These seminars are scheduled to be delivered emational locations including Munich Germany,
Durban South Africa, Johannesburg South Africa, t8d)aHong Kong, Muscat Oman, Kuwait City
Kuwait, Brunei Darussalam, Kuala Lumpur Malaysiaaghs Nigeria, Abuja Nigeria, Manila
Philippines, Katmandu Nepal, Mumbai India, DamasBysa, Port Louis Mauritius, Jeddah, Saudi
Arabia, Riyadh Saudi Arabia, Dubai UAE, United Aamirates, Paris France, Rome lItaly, Athens
Greece, Albania, Kazakhstan, Tajikistan, St. Pbters Russia, Toronto Canada, New York USA,
Caracas Venezuela, Algiers Algeria, Cairo Egypthdgston Jamaica, Tripoli Libya, Harare

Zimbabwe, Brussels Belgium, Monrovia Liberia, Tamidlu India, Nairobi, Kenya.

Course Admission and Registration:

As an Award-bearing Postgraduate Course, it isntisg¢hat we assess the aptitude of our potential
participants. We, would, therefore appreciate ii yaight complete our standard Postgraduate
Application Form, which is available on requestése see our contact details af)poe
downloadable from:

http://www.hrodc.com/Brochure Download Centre.Conydrochures Seminar Brochures Semi
nar_Schedule.htm
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If your previous qualifications and experienceiarkne with our admission criteria, you will berde
an official notification of your admission to theurse or courses for which you have applied, along
with a Proforma invoice, for the payment of theswant fees. You will then be duly registered fa th

course/s as soon as we have received your payment.

Terms and Conditions

HRODC Policy Terms and Conditions are Available faiewing at:
http://www.hrodc.com/COSTS.htm

Or Downloaded, at:

http://www.hrodc.com/Brochure _Download Centre.Conmypdrochures Seminar_Brochures Semi
nar Schedule.htm
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