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Course Duration: 6 Days X 2 (12Days)
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HRODC Certificate of Attendance and Participation
Seminar runsfrom 9:30 to 4:30 pm.
Registration isat 9:00 on Day 1
Location: Central London UK — Other International Locations at:

http://www.hrodc.com/HRODC Seminar_Schedule 06-
07.International Seminar Schedule UK Seminars.htm

Date: Please see Seminar Schedule at:

Schedule - Part 1:

http://www.hrodc.com/HRODC Seminar_Schedule 06-
07.International _Seminar Schedule UK Seminars.htm

Schedule - Part 2:

http://www.hrodc.com/London_Postgraduate CoursestgPaduate Diploma_Postgraduate_Executive MB
A_Schedule_MBA_Diploma_London_UK.htm

For Whom Designed!

This course was first developed as a special rédr@a an Industrial Support Organisation. It igsially
designed for:

Industrial Authorities

Business Managers

Business Consultants

Business Support Personnel
Entrepreneurs

Fund Managers

Venture Capitalists

International Venture Capitalists
Private Equity Managers
Angels

Dragons

Business Lecturers

Trade Ministry Representatives
Business Enthusiasts

All those desirous of managing and, or, investimgew and expanding businesses.
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Small Business Start-Up, Expansion and Management (1) Seminar ar Course
L eading to

HRODC Diplama - Pestgraduate - in
Small Business Start-Up, Expansion and M anagement

OBJECTIVES

Small Business Start-Up: Some Salient Factors

At the conclusion of the specified learning andedlepment activities included in this course, detegavill
be able to:

1. Demonstrate a heightened understanding of thendisghing factors of Industrial and Consumer
Products, respectively;

2. lllustrate their internalisation of the need toaddish the Industrial or Consumer Sector and sabese
that are to be targeted,;

3. Indicate the most appropriate way in which sectrfarmation might be conveyed to entrepreneurs and
businesses seeking to expand,;

4. Determine when it is appropriate to integrate Indalsand Consumer Sectors, for the purpose of etark
targeting;

5. Rationalise the Military as a Consumer
Place the ‘Health Sector’ in the ‘Consumer Sector’

7. Determine the products type and forms that thdtsupport the conversion activities of ‘Education
Sector’;

8. Indicate the most appropriate sources of infornmatio ‘market trends’;
9. Suggest how information on players and market simégét be utilised in support of their ‘market efitr

Course Objectives
Company Formation and Legal Status: Important is$o€onsider

At the conclusion of the specified learning and developmeivitaes included in this course,
delegates will be able to:

1. Determine the most appropriate legal form for gatéir entrepreneurial setting;

lllustrate the problems and benefits of differeagdl form of companies;

List the pertinent factors that are associated withoice of legal status of a company;
Outline the legal requirement for company formatiasit pertains to their particular country;

Indicate, accurately, the statutory reporting regments of a company, based on its legal statugnand
relation to their specific country;

6.  Suggest the general statutory accounting requirenfencompany in their country and the factorg tha
determine these requirements;

7. Demonstrate the relationship between a compangal ktatus and its accounting reporting
requirement, and the rationale on which this dematdsed,;

8. Indicate the legal requirement associated withrivetéonal Trade in their own country;
9.  Address the implications of National, Regional &mérnational Embargo on Import and Export

ar0D
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Protecting Inventions: Drawing on Legal Parameters

At the conclusion of the specified learning and developméivitées included in this course,
delegates will be able to:

Explain the Design and Patent Law that pertairtéd own country;

Outline the International Convention For Design &adent

Demonstrate a heightened understanding of the ppoééntellectual Capital

Highlight the most effective ways in which an orgation can protect its Intellectual Capital
Use simple lay-language to explain the conceptréliectual Property Rights’

Propose an unambiguous definition of Intellectualp@rty

N g bk wbd e

Propose a defence of the notion that ‘Inventions’sacompany’s ‘Intellectual Property’, drawing on

the support of International legal cases;

©

Explain pertinent aspects of International Convanfor Intellectual Property Rights;

9. Use International Cases to Determine the Ownestiptellectual Property’, through the Application
of International Convention and Precedent

10. Demonstrate their familiarity with Copyright and oight Convention

11. |lllustrate the likely subtlety of Industrial Espiage

12. Propose effective ways of Detecting and Avertinduistrial Espionage

13. Provide an illustration of the different ways inialtin Industrial Espionage might manifest itself m a
organisation;

14. Outline the Long-term Consequences of Industridlofge;

15. Propose effective ways of averting and addressidgdtrial Sabotage.

Course Objectives
Operational Costing Issues (1)

At the conclusion of the specified learning and developmeivitaes included in this course,
delegates will be able to:

1. Propose systematic procedure for determining Ptddeeds and Wants;

2. Indicate the role of Scientific Research in enhag@n organisation’s intellectual capital;

3. Explore the different ways in which Funding for &dific Research might be realised;
4

Demonstrate their understanding of how on orgaieisahight utilise pre-existing Scientific Research
Findings to its advantage;

5. Discuss a systematic procedure for conducting $Besearch, illustrating the purpose for which its
findings might be utilised;

6.  Construct questionnaires and interview schedulssatte suitable for eliciting information in social
research;
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7.  Propose when and how Marketing Research Agentstrhghtilised for conducting research on
entrepreneurs’ behalf;

8.  Distinguish between ‘Accounting Depreciation’ afitkal Depreciation’

9. Engage in practical exercises to calculate depiienian capital equipment;
10. Calculate Fixed Costs;

11. Calculate Rates of |return on Investment;

12. Calculate Variable Costs.
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Small Business Start-Up, Expansion and M anagement (1 & 2) Seminar
L eading to

HRODC Diplama - Pestgraduate - in
Small Business Start-Up, Expansion and Management (1 & 2

Contents, Concept and | ssues

Industrial Project Start-Up: Some Salient Factors
Industrial and Consumer Products: A Distinction &ude
Determining Industrial and Consumer Sectors
Integrating Industrial and Consumer Products

The Military as a Consumer

The Health Sector as a Consumer

Education as a Consumer Sector

Determining Players, Market Share and Gaps

© NG~ DD

Company Formation and Legal Status: Important sso€onsider
Company legal status categorisation

Factors associated with a choice of legal stat@saafmpany

Issues in favour of and mitigating against paraclégal status
Legal requirement for company formation

Company legal status and reporting requirement

Company legal status and accounting requirement

Company legal status and accounting reporting

International trade and legal requirement

Import and Export VS National, Regional and Intéioreal Embargo
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Protecting Inventions: Drawing on Legal Parameters
Design and Patent Law

International Convention For Design and Patent
Intellectual Capital

Protecting Intellectual Capital

Intellectual Property

Inventions as Intellectual Property

Determination of the Ownership of Intellectual Redy: Application of International Convention and
Precedent

9. Intellectual Property Rights

10. International Convention for Intellectual PropeRights
11. Copyright and Copyright Convention

12. Understanding Industrial Espionage

13. Detecting and Averting Industrial Espionage

14. Industrial Espionage and the Recovery Process

© N O A DR
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15. Industrial Sabotage and Long-term Consequences
16. Identifying Acts of Industrial Sabotage
17. Dealing with Industrial Saboteurs

1. Operational Costing Issues (1)

2. Determining Product Needs and Wants

3.  Scientific Research

4. Funding Scientific Research

5. Utilising Pre-existing Scientific Research Findings
6. Social Research

7.  Social Research: A Practical Guide

8. Using Marketing Research Agents

9.  Calculating Depreciation

10. ‘Accounting Depreciation’ VS ‘Real Depreciation’
11. Calculating Fixed Costs

12. Calculating Rates of |return on Investment

13. Calculating Variable Costs
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Small Business Start-Up, Expansion and M anagement (2) Seminar
L eading to

HRODC Diplama - Pestgraduate - in
Small Business Start-Up, Expansion and M anagement (2)

OBJECTIVES

Course Objectives
Operational Costing Issues (2)

At the conclusion of the specified learning and development aesivihcluded in this course,
delegates will be able to:

Cost ‘Human Resource’;

Integrate Fixed and Variable Costs;

‘Cost Apportion’

Factor ‘Accounting for Depreciation’ in ‘Cost Apg@mming’;
Calculate Projected Sales and ‘Externalities’;
Determine Projected Revenue;

Demonstrate their ability to find Projected Income;
Formulate a Pricing Strategy, accounting for Coatiables;
lllustrate their understanding of the ‘Balance Shee

CoNoOr~WNE

Course Objectives
Industrial Product Design and Marketing

At the conclusion of the specified learning and development aesivibhcluded in this course,
delegates will be able to:

Make a case for ‘Industrial Products Aesthetics’

Discuss the psychological bases of ‘Consumer Ptedgsthetics’

Explain the part that social values play in Aestiset

Demonstrate their heightened understanding ofrpertiways of ‘Averting Consumer Infuriation’,
using ‘real world examples’.

PwbPE

Course Objectives
Sources of Investment Funds

At the conclusion of the specified learning and development aesivihcluded in this course,
delegates will be able to:

1.  Outline the different funding pockets that theirtidaal Governments provide for business start-uyas a
expansion;

2. Indicate how new and expanding business organigatiught take advantage of available Social
Development Funds;

3.  Suggest the type of business organisations thaberilefit from Economic Development Funds and
their equivalent;
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4. Indicate the extent to which Industrial Businesgdbisations might benefit from City Regeneration
Funds and their equivalent;

5.  Discuss the extent to which Regional Governmentieéir own country support Industrial
Development;

6. Demonstrate an understanding of the extent to wihietWorld Bank provide assistance for Industrial

Development;

Describe the circumstances under which a compaghtraitract UNESCO funding;

Explain the function of Venture Capitalists in Eagreneurial Support;

List the most popular International Venture Capstaland the type of funding that they provide to

business start-ups and business expansions;

10. Explain the way in which Business ‘Angels’ operatel their motivation for offering support;

11. Propose how Business ‘Dragons’ typically view supjar entrepreneurial activities.

© o

Course Objectives
Marketing Industrial and Consumer Products: A Basimduction

At the conclusion of the specified learning and development aesivibhcluded in this course,
delegates will be able to:

1. Explain Product as a ‘Concept’

2. Propose how the issues of Pricing, CompetitionthadSnob Appeal’ might be exploited to enhance the
development of consumer products;

3. Propose arguments in favour of Niche and Mass Msykespectively;

4. Advise of the effective use of Physical and VirtiRlhces’ in the advancement of the associated
‘marketing philosophy’;

5. Suggest the different ways by which Product Awassmaight be enhanced.

Course Objectives
The Business Plan: A Guide To Entrepreneurs aneshovs

At the conclusion of the specified learning and development aesivihcluded in this course,
delegates will be able to:

1. Construct a business plan that will be attractivnvestors and fund managers;

2. lllustrate how a well constructed Business Planhinizp used to Attract Investors and ‘Fund Holders’;
3. Explain why particular ‘aspects’ should be includiedhe Business Plan, to enhance its effectiveness
4. Provide guidance to entrepreneurs on how to adbpsimess plan to meet changing circumstances,
without losing its focus;

Provide ‘contingencies’ based on differing busingssnarios.

o
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Contents, Concept and | ssues

Operational Costing Issues (2)

Costing Human Resource

Integrating Fixed and Variable Costs

Cost Apportioning

Accounting for Depreciation in Cost Apportioning
Projected Sales and ‘Externalities’

Projected Revenue

Projected Income

Pricing Strategy and Cost Variables

0. Understanding the Balance Sheet
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11. Industrial Product Design and Marketing

12. Industrial Products Aesthetics

13. Consumer Products Aesthetics

14. Social Values and Aesthetics

15. Averting Consumer Infuriation: Examples of Costlyskhkes

16. Sources of Investment Funds
17. National Governments

18. Social Development Funds

19. Economic Development Funds
20. City Regeneration Funds

21. Regional Governments

22. The World Bank

23. UNESCO

24. Venture Capitalists

25. International Venture Capitalists
26. Angels

27. Dragons

28. Marketing Industrial and Consumer Products: A Baésimduction

29. Product as a Concept

30. Pricing, Competition and the ‘Snob Appeal’: Niclretass Marketing
31. Physical and Virtual Place

32. Creating Product Awareness

33. The Business Plan: A Guide To Entrepreneurs aneshovs
34. The Business Plan as A Guide to the Entrepreneur

35. Using the Business Plan to Attract Investors anohéFHolders’
36. What Should Be Included in the Business Plan

37. Tweaking The Business Plan Without Losing the ‘Rdcu

38. Establishing Contingency: The Most Unlikely Sceoatri
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Regulation For HRODC Pestgraduate Degrees —

MBA, MA, M Sc Programmes

Summeary of the Regulation For HRODC Postgraduate Degrees— MBA, MA,
M Sc Programmes

Delegates who have successfully completed the HRGBGeral Postgraduate Diploma, HRODC Specialist
Postgraduate Diploma and HRODC Cumulative Postgiadiploma may proceed to register for the
Postgraduate Degree (MBA, MA, MSc). HRODC Cumu&aPostgraduate Diploma relates to a Diploma
that is granted through the addition of coursesrakt intervals over a 3-year period. This type of
Postgraduate Diploma might include both General$pekialist groupings. The requirement incorportites

‘180-Hour Rule’, wherein a delegate should accuteuts least 180 study-hours, in order to qualifyy &0

Postgraduate Diploma. This requirement includesidnmum of 120 hours Direct Lecturer Contact and a

minimum of 60 hours supervised or self-directedlgt{iFull details in separate document).

After the Postgraduate Diploma Stage, delegateftmegyister for a Masters Degree (MA, MBA, MSc — as
appropriate). They will then be required to studsesearch module — Course #7 and present an eligerna
assessed Dissertation of 15,000 to 20,000 word=y Wil receive supervision from 2 research tutamd will

submit to an Oral Examination of their Thesis.

HRODC Postgr aduate Diploma and Diploma - Postgraduate: Distinction and
Award

Seminars & In-house Courses of 1 — 3 Months Dunatieead To the HRODC Postgraduate Diploma.
Seminars and In-house Courses of 2 Days & Morellgss Than 1 Month Lead To HRODC Diploma -
Postgraduate. Attainment requirement for HRODC gtasuate Diploma & Diploma - Postgraduate - is 50%
Minimum. HRODC Certificate of Attendance & Partiaton will be awarded to Delegates of Seminars &
Courses of less than 2 days and those gainingHass50% pass in the Postgraduate Diploma or Diglem

Postgraduate - Seminars and In-house Courses.

Individual Modules and Blocks of HRODC Postgraduaigloma can be taken studied over a 3-year period,
anywhere in the world that they are offered. Alldules or Blocks, in the case of the PostgraduapdoBia

in Executive Management, must have been studieti, Délegates gaining 50% and above in at least 0%
the modules or blocks. To achieve the attainmevelleequired for the Award of HRODC Postgraduate

Diploma in Communication and Information Managemelelegates should achieve a minimum of 50% pass
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in at least 70% of the modules. Module one willtigated as a double-unit and assessed in 2-pdnike w
module 3 will be regarded as 4 units, assessedliatifict parts. There are, therefore 10 units akgessment
purpose, requiring at least a pass in 7 units,08 %r higher. The assessment will be facilitatedthosy
issuance of bound copies of course guides and €surgplement (possibly combined), at the beginofrtbe

training.

Delegates who fail to achieve the requirement fRRGIDC Postgraduate Diploma, or Diploma - Postgragluat
- will be given support for 2 re-submissions. Thalegegates who fail to achieve the requirementttfier
Postgraduate Diploma or Diploma - Postgraduate 2 gesubmissions, or those who elect not to receive
them, will be awarded the Certificate of Attendaiacel Participation. All seminar guides and counsieles

will indicate which activities will count towardsRODC Diploma.

Title Examples of HRODC Postgraduate Diploma and HRODC Diploma -
Postgraduate

HRODC Postgraduate Diploma Course or Seminar Titlelsside:HRODC Postgraduate Diploma in Human
Resource Management; HRODC Postgraduate Diplom@&dmprehensive Human Resource Management;
HRODC Postgraduate Diploma in Executive ManagemehtiRODC Postgraduate Diploma in
Comprehensive Real Estate Management; HRODC Pakigta Diploma in Women in Management;
HRODC postgraduate Diploma in Comprehensive Projdahagement; HRODC Postgraduate Diploma in

Communication and Information Management.

HRODC Diploma — Postgraduate - Course or SemingesTinclude:HRODC Diploma - Postgraduate - in
Financial Risk Management; HRODC Diploma - Postgraig - in Judging Economic and Financial Crimes;
HRODC Diploma - Postgraduate - in UK Legal Systé&dourt Organisation and Management; HRODC
Diploma - Postgraduate - in Organisational Changaridgement; HRODC Diploma - Postgraduate - in
Client Or Customer Care; Leading to HRODC DiplomReostgraduate - in Trainer Training: Training for
Trainers; HRODC Diploma - Postgraduate - in Workdotivation; HRODC Diploma - Postgraduate - in
Employee Resourcing: Recruitment and SelectionOBR Diploma - Postgraduate - in Diversity
Management; HRODC Diploma - Postgraduate - in Regedroject Management; HRODC Diploma -
Postgraduate - in Anti-Dumping and Anti-Subsidy; HBC Diploma - Postgraduate - in Internal Audit;
HRODC Diploma - Postgraduate - in Fundamentals aftofnotive Industry; HRODC Diploma -
Postgraduate - in Advanced Project Management; HRODiploma - Postgraduate - in Productivity
Improvement; HRODC Diploma - Postgraduate - in ddinction to Real Estate Management; HRODC
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Diploma - Postgraduate - in Conveyancing and Propéfaluation; HRODC Diploma - Postgraduate - in
UK Employment Law; HRODC Diploma - Postgraduaten-UK Consumer Law; HRODC Diploma -
Postgraduate - in ISO 9000 Quality Systems; HROD@dma - Postgraduate - in Modern Quality Systems;
HRODC Diploma - Postgraduate - in Modern Qualityst®yns and 1SO 9000; HRODC Diploma -
Postgraduate - in Personnel and Occupational TestitiRODC Diploma - Postgraduate - in Personnel and
Occupational Test Questionnaire Design and Reséfalysis; HRODC Diploma - Postgraduate - in
Information, Risk and Security Management; HROD@l@na - Postgraduate - in Executive Leadership and
High Performance Team Management; HRODC Diplomaostfraduate - in Organisational Design:
Structuring and Restructuring Organisations; HRODGploma - Postgraduate - in Investment Projects in
Industrial Sector; HRODC Diploma - Postgraduate i+ Industrial Investment Performance Evaluation;
HRODC Diploma - Postgraduate - in Strategic Managetrand Project Management; HRODC Diploma -
Postgraduate - in Fundamentals in Oil and Gas Aatimg; HRODC Diploma - Postgraduate - in Advanced
Financial Accounting; HRODC Diploma - Postgraduatie Advanced Cost Management; HRODC Diploma
- Postgraduate - in Assessing Parenting Capabdityl Children's Need; and Recording & Report Writing
For Social Service;, HRODC Diploma - Postgraduaten- Strategic Management and Strategic Cost
Management; HRODC Diploma - Postgraduate - in @gat Management Accounting; HRODC
Postgraduate Diploma - Postgraduate - in Advanceddgting; HRODC Diploma in Fundamentals of Air
Cargo.

HRODC Postgraduate Diploma Typology

HRODC would like to initiate and maintain a typojottpat will distinguish between its 3 main categsrof
Postgraduate Diploma:

1. HRODC General Postgraduate Diploma

2. HRODC Specialist Postgraduate Diploma

3. HRODC Cumulative Postgraduate Diploma

HRODC General Postgraduate Diploma refers to thstgPaduate Diploma, which consists of generic
courses, taken within a three-year period. HROD@cilist Postgraduate Diploma must be construed to
mean a Postgraduate Diploma that consists of tetaiarses. These includdRODC Postgraduate Diploma

in Human Resource Management; HRODC Postgraduamoia in Comprehensive Human Resource
Management; HRODC Postgraduate Diploma in Executhamagement; HRODC Postgraduate Diploma in
Comprehensive Real Estate Management; HRODC Pakigta Diploma in Women in Management;
HRODC Postgraduate Diploma in Comprehensive Projéahagement; HRODC Postgraduate Diploma in

Communication and Information Management.
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HRODC Cumulative Postgraduate Diploma relates@gpdoma that is granted through the addition of
courses taken at intervals over a 3-year perioth fibe of Postgraduate Diploma might include bG#neral
and Specialist groupings. The requirement incotgsrthe ‘180-HourRule’, wherein a delegate should
accumulate at least 180 study-hours, in order &ifgfor a Postgraduate Diploma. This requirement
includes a minimum of 120 hours Direct Lecturer @ohand a minimum of 60 hours supervised or self-

directed study.

HRODC’s Quality Assurance

The 50% minimum attainment requirement for the HROPostgraduate Diploma and HRODC Diploma -
Postgraduate - is an attestation to our concerguatity and exceptional performance. This ‘staddar in

line with most British Universities, some havingeatly moved away from their traditional 40% attagnt
requirement. One of the several ways in which HRO&%Sures academic and professional quality is to
ensure that most of its consultants hold a PHDéntheir areas of specialism. The lowest qualificabf any
consultant at HRODC is an MA and, or, MSc. Thesalifjcations are in addition to relevant experiearel
continuous development. While most applicants tdOBR Postgraduate Diploma and HRODC Diploma -
Postgraduate - Programmes are holders of Undergimdund Postgraduate Degrees, some being Professors
of internationally renowned Universities, others miot hold a degree but have substantial work afed li
experience to excel in the courses. In additionOIBR has instituted the ‘180-HourRule’, wherein &edate
should accumulate at least 180 study-hours, inrdadgualify for a Postgraduate Diploma. This reqoient
includes a minimum of 120 hours Direct Lecturer @ohand a minimum of 60 hours supervised or self-
directed study. Specialist Diploma such as the HROPostgraduate Diploma in Executive Management’

consists of 540 hours.

In addition to the above, HRODC has incorporated tbllowing additional Quality measures in its
Postgraduate Degree Programme — These can alsoubd in the documenRegulation For HRODC

Postgraduate Degrees — MBA, MA, MSc Programmes.

1. The length of the Dissertation will be between 08,@nd 20,000 words. Higher or lower limits canyonl
be accepted through special dispensation, tabtedgh their Dissertation Tutor;

2. Delegates will be assigned one Main DissertatiopeBusor, for formal tuition, and a Dissertation
Mentor, who will provide them with informal advicén conjunction with their Main Dissertation

Supervisor;
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Delegates’ Viva Voce, or Oral, Examination will benducted within 3 months of the submission ofrthei
Dissertation;

The Dissertation Examination will be conducted hyexternal and an Internal Examiner;

The External Examiner will be drawn from a recogdizJniversity and will be an Academic in the
Discipline, who is not otherwise associated with®IBC;

The Internal Supervisor will be an HRODC Tutor, wi® neither Delegates’ Main Dissertation
Supervisor or their Dissertation Mentor;

The submission date of a Masters Dissertation figebed to be within 12 calendar months of theifahi
registration for the Degree but can be extendedpptication, to a period not exceeding 24 months;

In the event that Delegates were not successfthefirst attempt, they will be given the opportyrio
make minor amendment to, or revise, their Dissertatwith the guidance of their Dissertation

Supervisors.

HRODC’s New Central London Training Venue

Many National and International Delegates attentiRPDC’s Seminars in London would also like to gnjo

the City’s delights. It is for this reason that diandon Training Centre is strategically locatedCientral
London. The relocation of HRODC's London Trainingri@re to Central London is specifically undertaken
because of:

Its easy access to public transport:

Buses;

Trains;

London Underground (Tube);

Connection to Dockland Light Railway (DLR)

Connection to East London Line

Connection to British Rail

Its wide choice of accommodation

The great variety of:

Restaurants - a selection of Latin American, Ehglisai and Chinese Restaurants, Cafes — even a
Starbucks (Coffee Café) and Fast-Foods such as kld's, Berger King and KFC Restaurant.
Shopping centres,

Places of entertainment, including a Multiplex Gize

An Antique Market and

Choice of Souvenir shops
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Its proximity to The Greenwich Observatory

Its central location, providing ease of access to:
Oxford Street — for general Shopping

Bond Street - for general Shopping

Tottenham Court Road For Electronics

Marble Arch for Cinema and Shopping

Edgeware Road for Entertainment and Shopping -uR&s$, Souvenirs
Piccadilly Circus and Leicester Square for Entarta@nt — Cinemas, Wine Bars, Restaurants - and
Souvenir Shopping

West End Theatres

Heathrow Airport

Gatwick Airport

City Airport

Stansted Airport

Leicester Square

Piccadilly Square

Its close proximity to major London attractionslsacs:
Madame Tussauds

London Eye

River Boat Rides

London Original Bus Tours

Harrods Superstore

Several Museums

Nightclubs

The popularity of the area as a tourist venue

Please notethat HRODC Ltd. isin the process of acquiring a new training centrein Central
Lenden. In the meantime, the Canference Facilities of a Central L ondon Hetel isbeing utilised asa

temparary venue faor itstraining activities.
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Some L ocations of HRODC’s Seminarsor Public Courses

These seminars are scheduled to be deliveredemitional locations including Munich Germany, Damb
South Africa, Johannesburg South Africa, Malta, gld&dong, Muscat Oman, Kuwait City Kuwait, Brunei
Darussalam, Kuala Lumpur Malaysia, Lagos Nigeribuja Nigeria, Manila Philippines, Katmandu Nepal,
Mumbai India, Damascus Syria, Port Louis Mauritidlsgddah, Saudi Arabia, Riyadh Saudi Arabia, Dubai
UAE, United Arab Emirates, Paris France, Rome Jtalhens Greece, Albania, Kazakhstan, Tajikistan, S
Petersburg Russia, Toronto Canada, New York USAac@a Venezuela, Algiers Algeria, Cairo Egypt,
Kingston Jamaica, Tripoli Libya, Harare Zimbabweugsels Belgium, Monrovia Liberia, Tamilnadu India,

Nairobi, Kenya.

Course Admission and Registration:

As an Award-bearing Postgraduate Course, it isnéiséethat we assess the aptitude of our potential
participants. We, would, therefore appreciate ifi yoight complete our standard Postgraduate Appicat
Form, which is available on request (please seeautact details above), or downloadable from:

http://www.hrodc.com/Brochure Download Centre.Conypdrochures Seminar Brochures Seminar Sch
edule.htm

If your previous qualifications and experience srdine with our admission criteria, you will bergean
official notification of your admission to the caar or courses for which you have applied, alondp it
Proforma invoice, for the payment of the relevargst You will then be duly registered for the celssas

soon as we have received your payment.

Termsand Conditions

HRODC Policy Terms and Conditions are Availablevi@wing at:
http://www.hrodc.com/COSTS.htm

Or Downloaded, at:
http://www.hrodc.com/Brochure Download Centre.Conypdrochures Seminar Brochures Seminar Sch
edule.htm
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